The benefits of learning are widely acknowledged
and older people can benefit substantially from
continuing to learn and gain new skills. Access to
training and skill development is important if you
wish to keep open the option of extending your
working life. Training can be considered in three
contexts. Firstly, work related training for those who
are working; secondly, training for those out of work
and seeking a job; and thirdly, training for those
moving between employers.

Older workers receive less work-related training
than their younger colleagues and part-time
workers tend to be particularly disadvantaged. It
could be that older workers are in some situations
unwilling to take up offers of training because they
do not see the benefits. Certainly job performance
does not generally decrease with age but we are
living in a world where the pace of change - in
products, technology, markets and customers — is
increasing. Employing organisations typically go
through major structural changes every three years
that leads to employees moving to new positions or
taking on new roles.

Being employable and keeping your job means
keeping up to date. There are several ways to get
training:
enquire from your human resources department
what courses are open to you
ask colleagues and those in positions above
you, they may help you in both choosing and
locating the right sort of training for you
enquire if you can have time away from work to
complete a qualification
NVQs (National Vocational Qualifications) are
very useful to have as most employers
recognise them

Our memory connects new learning with
previous knowledge

As we age we achieve deeper and more
meaningful learning

We already have some technical know how,
often combined with practicality

We have strategic thinking, and use
consideration and intuition

We have the wisdom which comes as we age.

All of these qualities are useful to the workplace.
However as change in the working environment is
rapid, keeping up to date is necessary.
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The importance of mental input and work
management is growing as IT increases in the
workplace. As a consequence the ability to learn
new skills is paramount as is engagement with new
systems.

Learning is a survival skill and keeps you in a
safe position and may even help you get ahead.

The list below offers some pointers to achieving

success:
Be clear about your aim or goal
Plan for success; which includes learning
environment and time
The course should match your capacity to
absorb new knowledge and skills
Extra time for practice (in the workplace) should
be built into your schedule
Attend any seminars or courses offered by your
organisation or other organisations in the topic
area
Complete any reading recommended
Note down any learning points which seem
relevant to you
Ensure the learning is beneficial to you, in that
you can apply it should you need to
Remember: learning involves more than
knowledge and information, it also involves how
you feel about what you have learned and how
you will use it.
Make sure that you keep any certificates of
training days or courses attended in a special
folder to remind yourself what you have
achieved; use this at your annual appraisal and
to help you apply for new work / self-
employment

Learning can be fun in many ways — including
socially

Keeps you up to date with technology, in a
purposeful way

It allows you the freedom to do things yourself
It improves the quality of life

Self-employment is an option for continued work
and many people return to learning either to
develop a new area of interest, which they will use
in their future business or as a way of developing
an already held skill or hobby into a viable income
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stream. Full-time and part-time courses are
available at your local further education college and
these may include:

BBC Education; www.bbc.co.uk/learning
All the educational info the BBC has to offer
UCAS; www.ucas.ac.uk

A level, GCSEs and NVQs

Art, design and media
Business and professional
Care, childcare and counselling
Computing

Construction and building services
Engineering

English as a second language
First aid

Floristry

Foundation degrees

Hair, beauty and holistic therapies
Hospitality and catering
Languages

Motor vehicle

Performing arts

Skills for life

Sport and fitness

Teaching and training

Travel and tourism

University access courses

Contains a Course Search for all forms of
learning

HERO; www.hero.ac.uk

The official site to find out about universities,
colleges and research organisations in the UK
learndirect; www.learndirect.co.uk

NIACE; www.niace.org.uk

NIACE's formal aim is "to promote the study
and general advancement of adult continuing
education”

Basic Skills Agency; www.basic-skills.co.uk
The national development organisation for
literacy and numeracy in England and Wales
Worker's Educational Association (WEA);
www.wea.org.uk

The WEA is a national voluntary organisation
existing primarily to provide adults with access
to organised learning, designed to develop their
intellectual understanding, confidence and
social and collective responsibility

UFI; www.ufi.com

UFI is taking forward the Government's vision

Most colleges offer advice and guidance as to the
right course for you, and they will also advise on
funding as you may be eligible for discounted fees.
Likewise you may be eligible for a grant either from
your local authority or New Deal 55+ which has a
training grant if you have been unemployed.

of a 'University for Industry', by stimulating and
meeting demand for lifelong learning among
businesses and individuals

Best Practices in Distance Learning; www.dis
tancelearn.about.com/education/distancelearn
A good links page to all that is Distance
Learning

The following websites may also be useful: Learning & Skills Council; www.lsc.gov.uk
www.connexions-direct.com (teenagers only!) and Contains a large news section along with
www.direct.gov.uk/topics/employment/jobseekers/ funding and publications section

training The Learning and Skills Development Agency;
www.lsda.org.uk

This is a strategic national resource for the
development of policy and practice in post-16

Open University; www.open.ac.uk;
Tel: 0845 300 6090

NOCN; www.nocn.org.uk

The National Open College Network offers a
comprehensive accreditation service through a
national framework of local Open College
Networks

QAA; www.gaa.ac.uk

For everything to do with access to higher
education

QCA; www.qgca.org.uk

The site is designed to give you quick and easy
access to information on the curriculum for
schools and the assessment of pupils
Department for Innovation, Universities and
Skills (DIUS); www.dius.gov.uk

Lifelong Learning; www.lifelonglearning.co.uk
Contains general info on the remit and purpose
of Learning Partnerships and links in with the
National Evaluation of Learning Partnerships

education and training. The Agency was
previously known as the Further Education
Development Agency (FEDA)

UK active map of Universities and HE
Institutions; www.scit.wlv.ac.uk/ukinfo/

This website will give you information about
where Universities are located. It will also give
you further information about Universities such
as course information, Student Unions etc.
Tagish; www.tagish.co.uk/tagish/links/#univ
This website has a dedicated section that holds
website addresses for UK Universities

For direct links for all sites listed above, visit
www.ocnemr.org.uk/main/rightmenu/links



